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Talking about pressure...

Staff Sgt. Jerry C. Wade, Detachment 4, 372nd Training Squadron
egress instructor, demonstrates to students how to perform a pull
test on the ejection handles for the F-15’s advanced concept
ejection seat, the ACES Il. The 372nd TRS provides aircraft
maintenance training to support the F-15 worldwide.

Tech. Sgt. Sean E. Cobb

325th LSS tackles CDC failures

1st Lt. Catie Devlin
325th Fighter Wing
public affairs

The325th L ogistics Support Squad-
ron military training flight just com-
pleted a two-week, in-depth study on
recent Career Devel opment Coursefail-
ures among members of Tyndall’slo-
gistics and operations groups.

“The main focus of the study was
arcraft maintainers,” said Chief Mas-
ter Sgt. Frank Palmasani, 325th LSS
flight chief. “InFiscal 1999, they aver-
aged a 90-percent pass rate, but for
Fiscal 2000thepassrateissitting at 84
percent, with only a month and a half
left.”

ConcernwasexpressedthattheCDC
programwasnot beingrunor managed
properly. “This put us in the mode to
takeahardlook at it,” Palmasani said.
“So we went down into the grass and
started peeling back the onion.

“We looked at everything from the
individuals' initial entry into the Air
Forceto their reading tests and report
cards out of Sheppard AFB, Texas,”
Palmasani said. “Wefound noindica
tion that these failureswere caused by
any problemspriortobeinga Tyndall.”

After compiling and comparing sta-
tistics Air Force wide and conducting

Air Force firefighters prepare for

Tech. Sgt. Michael A. Ward
Air Force Civil Engineer
Support Agency

public affairs

More than 800 Department of De-
fense firefighters will join thousands
of civilianfirefightersat theFire-Res-
cuelnternational Training Conference
Aug. 24-31in Dalas.

The DOD’s Fire and Emergency
Services Training Conferencewill be
held simultaneoudly at the sameloca-
tion.

The conference sponsorship is ro-
tated annually betweenthe Air Force,
Army and Navy. TheAir Forceisthis

year’ ssponsor, andtheAir ForceCivil
Engineer Support Agency will orga-
nize and hold the conference.
“These two conferences provide
valuable networking and training op-
portunitiesfor our fireand emergency
servicesmembers,” said Chief Master
Sgt. James Podolske, Air Force Fire
Protectionprogrammanager. “ Itgives
DOD firefighters the opportunity to
interact, shareideasand get aperspec-
tive of thefirefighting challengesthat
areuniqueto the different services. It
also allows usto interact with manu-
facturers and get a first-hand look at
new technol ogiesand equipment that
arebeingdevel opedtomakefirefight-

ing safer and more efficient.”

A highlight of the conference will
be the announcement of the annua
DOD Firefighter of the Year award
winners. Awards are given in four
categories: military firefighter, civil-
ian firefighter, fire department and
firefighter heroism.

Air Forcewinnerswere selected in
May and will compete against
firefighters from the Army, Navy,
Marines, Coast Guard and Defense
Logistics Agency. Air Forcewinners
whoarenomineesfortheDOD awards
are:

eMilitary — Senior Airman Luis
Ortiz-Acevedo, 510th Civil Engineer

extend veinterviewswithmorethan40
supervisors and trainees, Palmasani’ s
researchteamdiscoveredthemost prob-
able causesfor the recent failurerete.

“The most glaring thing we found
wasthat it wastaking an average of six
monthsfrom thetimethe person com-
pleted hisvolumesof theCDCsuntil he
actually took thetest,” Palmasani said.
“Weal so noticed that the averagetime
it took to completethe CDCswasnine
months—withathree-volumeCDC, it
shouldn'’ ttakethatlong. Thistimeframe
ignores base instructions, which man-
date no morethan 30 daysper volume.

“A big factor documented was the
environment,” he added. “We are in
PanamaCity, Florida, andinmost cases
we' regetting 18year ol dswho' venever
been away from home. They come
here and encounter many distractions,
to include the opportunity to ‘party
withthousands.’”

Alongwiththesefindings, cameother
causes of failure:

eTraineesare not studying.

e Traineeshaveineffectivestudy hab-
its.

eTraneesareunsureof whattostudy.

eSome trainees have a test-taking
fear.

ePersona problems and circum-
stances may not betakeninto account.

e There sanill-conceivednotionthat
failing is not the end of the world be-
cause ‘you get asecond chance.’

“ Assuming you automatically have
two chancesisadangerousway tolook
a it,” said Mg. Monty Deihl, 325th
LSS commander. “If you fail the sec-
ondtime, thereareacoupleof options:
get a waiver, cross-train or separate
from the Air Force. Waivers are the
exception, not the norm, and even if
you receive awaiver, is justice being
done or is the problem just being de-
layed?’

Althoughthetraineeseemstobethe
main‘cause’ sofar, PAlmasani and his
team researched supervisory causesfor
failureaswell. Here' swhat they found:

eThereis alack of supervisor in-
volvementinCDC preparation— they
are not effectively budgeting time for
follow-up and review with trainees.

eDuringreviews, supervisorsarenot
ensuring trainees are actually reading
and studying the material.

eMany supervisorsareviewingtrain-
ing asanother thing they havetodoon
along ligt of requirements —there are
toomany trainees, andmissionrequire-
ments preclude spending ample time
with each one.

®Turn to CDC Page 4

worldwide conference

Squadron, Air Force Academy, Colo-
rado Springs, Colo.

oCivilian— RonaldWinham, 97th
CES, AltusAFB, Okla.

eFire department - 86th CES,
Ramstein AB, Germany.

eHeroism — Master Sgt. Mark
Norris, Eglin AFB; Senior Airman
Trevor Elsen,McClellanAFB, Calif ;
Senior Airman Sean Kirkeby,
Randolph AFB, Texas; Senior Air-
men Rudolf Kreybig Jr. and Michagl
Stephen Johnson, Sheppard AFB,
Texas; Senior Airmen Michael Kiel
and Rory Shaffer, McChord AFB,
Wash.

The DOD Heroism Award is usu-

aly presentedtoanindividual orteam
members from the same unit. This
year's recipients are from different
units. They became ateam, however,
during amishap involving an aircraft
they wereall on.

InDecember 1999, aC-130carry-
ing 86 troops to Ahmed Al Jaber
AB, Kuwait, landed short of therun-
way, causing the landing gear to
violently rip through the fuselage.
Three people were killed and 17
injured in the incident. The
firefightershel ped provideemergency
aidto thevictimsasthe heavily dam-

®Turn to FIRE Page 4
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Uniform board releases results

WASHINGTON (AFPN) — De-
velopment of an optional polyester
uniform for people sensitive to wool
and an athletic-cut uniform for body
builders were some of the uniform
changes recommended by the 95th
Air Force Uniform Board and ap-
proved by Air Force Chief of Staff,
Gen. Michael E. Ryan, Aug. 10.

Nineteen recommendations were
approved, 47 were disapproved, 10
werereferred for additional study and
eight were addressed but require fur-
ther staffing.

Some changes require uniform de-
signmodificationor development and
testing and eval uation by senior lead-
ershipbeforethey canbeimplemented.

The following recommendations
were approved by the chief of staff.
Implementation guidanceispending.

e Standardizationof theall-weather
coat by removing the gun-flap on the
current issued coat.

eRequirement to wear all ribbons,
including devices, when wearing rib-
bons.

eTabs will be added to the mater-
nity jumper.

eFemal e officer mess dress shoul-
der boards will be resized.

oGorTex parkawill beavailablein
military clothing storesasanoptional
item.

eoWear of flight gear authorized for
Phoenix Raven personnel.

eDevelopment of an optional 100
percentacrylicor anacrylic-and-wool-
blend pullover sweater.

eDevelopment of badges propor-
tionedbetweentheminiatureandregu-
lar-sized badges.

eDevelopment of anoptional poly-
ester uniform for people sensitive to

wool.

eDevelopment of an athletic-cut
uniform.

elnvestigating afire-resistant uni-
formfor firefighters.

eChanging language in Air Force
Instruction 36-2903 to read: Finger-
nail length must not interfere with
duty performance or hinder proper fit
of prescribed saf ety equipment or uni-
formitems.

eAttaché cases, gym bags, back-
packs and women's purses may be
carried in either hand aslong asthey
donotinterferewith rendering proper
military courtesies.

e\Whencurrent suppliesrunout, the
women’s handbag will no longer be
issued in basic training.

ePlain dark blue or black ropes,
silver or plastic small-link chain and
clear plasticchainattachmentsmay be
worn for access badges.

e Center excellence-in-competition
badges on the welt pocket of the ser-
vice dress jacket.

ePharmacy techniciancertification
badges may be worn on the white
utility uniform one-half inch above
the nametag.

eCamel pack water containersmay
be worn as part of the standard hot-
weather uniform.

elmprove aignment of women's
tie tab with collar.

Items referred for additional study
are:

eUseof thesamenon-roll easticin
thematernity bluepantsthatisusedin
the maternity BDU pants.

eResizing women’ stall-sized uni-
forms.

eResizingtall-sized messdressuni-
forms.

— 1

2nd Lt. Chris Dunn

Tech. Sgt. Jeffery McWaine, a Tyndall NCO Academy student from Bolling AFB, Washington, D.C., checks
out the new summer-weight battle dress uniform headgear at Tyndall’s military clothing store.

eDevelop brown or black thermal
underwear to be worn with BDUs.

eUpgrade Air Force BDU cap.

el ncreas ngthecircumferenceof ma:
ternity BDU deevesby two inches.

eRedesignthematernity BDU dacks
by either adding an adjustable draw-
string or adjustable shoulder straps.

eReview optiona purses, available
through the Army and Air Force Ex-
change, whichmeet Air Forcerequire-
ments.

eReview Space and Missile badge.

eReview deaveless BDU shirt and
shorts.

Thefollowingitemswereaddressed
by the uniform board, but require fur-
ther staffing:

e Standardized food-service uni-
formsAir Force-wide.

eRemoval of the cloth tape bearing
thewords Special Agent for Air Force
Officeof Specid Investigationsmem-
bers and add a subdued U.S. collar
inggnia.

eRedesign of the combat westher

team beret device.

e Allowing inconspicuous and con-
servative brand names on the temple
piece or am of eyeglasses and sun-
glasses.

eWear of enlisted rank on BDU
headgear.

eAllowing for the permanent wear
of U.S. Army Ranger tab or patch.

eAllowing wear of the U.S. Army
Air Assault functional badge.

eMaking wear of the occupationa
badge mandatory on the service dress.
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Gulf War health lessons aid current deployments

Linda D. Kozaryn
American Forces Press Service

WASHINGTON (AFPN) — De-
fense officials want to ensure lessons
learned fromthe Gulf War about medi-
cal readinessareappliedto current and
future troop deployments.

Tothisend, Defense Secretary Wil-
liam S. Cohen hasbroadened thescope
of the Department of Defense’ sOffice
of the Specia Assistant for Gulf War
[lInesses, renaming it the Office of the
Specid Assigtantfor Gulf War [lInesses,
Medica Readiness and Military De-
ployments.

“It's everything it was but more,”
said Bernard Rostker, Undersecretary
of Defense for personne and readi-
ness. “We re transitioning the organi-
zation to dedl not only with Gulf War
illnesses, but asowithother situations
that might arise from current or future
deployments.”

Rostker has headed the Gulf War

office since it opened in November
1996. Sincethen, histeam of upto 180
people has helped Gulf War veterans
obtain medical records previoudy be-
lievedlost and hasproduced morethan
30investigative reports.

As a reault of this effort, Rostker
said, defenseofficia srealizedthePen-
tagonwasnotwell-gtructuredtohandle
nontraditiona situations, in this case,
retrospective inquiries. “We're excel-
lent in fighting wars today,” he said.
“We're terrific at looking forward to
fightingwarsinthefuture. It' swhenwe
look backward that we're not well-
sructured.”

The Gulf War office has devel oped
investigative procedures and estab-
lished working relationships with vet-
eransgroups, hesaid. “It becameobvi-
ousthat thesekindsof situationsarenot
unique to just the Gulf War, and we
needed a vehiclein the department to
maintain focus on veterans needs to-
day and inthe future.”

Deployed servicemembersface po-
tential environmental healthriskssuch
asindustrial waste, poor local sanita-
tion and remnants of chemica weap-
ons used in the past. Rogtker’s new
officewill ensuretheseand other health
iSsues remain on commanders  radar
screens.

“Weknow for examplethat the Ca
nadians have had concerns about a
bivouacareainCroatia,” Rostker noted.
“The British have had some concerns
aboutaK osovocamp. Wewanttobein
a position where we can be proactive
and support our veterans.”

U.S.defenseofficid sarenowfocus-
ing on these types of environmental
hazards as well. In Kosovo, for ex-
ample, themilitary hastaken hundreds
of air, water and soil samples. “These
will be very useful if we have to deal
withissuesof potential exposuresinthe
future,” Rostker said.

Prior to sdlecting base locations in
K osovo, headded, military leaderscon-

sulted the Gulf War Ilinesses Office.
“Wewere ableto certify thelocations
asbeing toxin free.”

TheGulf War dsohashad animpact
onchemical doctrineand thedesign of
chemical equipment, Rostker noted.
“We vemadethechemical community
much more senditive to the need to
minimizeandrecordfalsealarms. That
weighed heavily on our veterans dur-
ing the Gulf War and was something
that was never recognized in our doc-
trine.”

The Gulf War adso heightened the
DOD’ ssensitivity totheneedfor good
medical recordsand theimportance of
keeping service members informed
about thevaccinesthey receive. When
defense officias tried to reconstruct
what had happened during the Gulf
War, they found it was impossible to
determinewheretroopswerel ocatedat
all times, which vaccinesthey had re-
ceived and what medical procedures
had been done.

“Whilewe have not deployed anew
medical recordssystem,” Rostker said,
“we certainly are aware of the need to
capture records from the existing sys-
tem. Thenew organizationwill bethere
to work with the commands to ensure
records are preserved — frankly, in
ways that were not done during the
Gulf War.”

Defense officials also identified the
need to properly traintroops using de-
pleted uranium. Rostker said the new
office would work to ensure al the
lessons are incorporated into force
health programs.

The office will continue to provide a
forumfor servicemembersand veterans
to discuss deployment concernsviathe
Internet andtoll-freetel ephonenumbers.

“Our ahility to work with Gulf War
veterans over their concernswill con-
tinueuninterrupted,” hesaid.“ Butwe'll
extend that to veterans who may be
concerned about issues from any past
or future deployments.”

Education billl
goes unused

Gerry J. Gilmore
American Forces Press Service

WASHINGTON (AFPN) — Can
you imagine turning down $20,000in
education benefits— especialy if you
paid for it in advance with cold cash
and sweat equity?

Half of all servicemembersdligible
for Montgomery Gl Bill benefitsregu-
larly do just that, according to Depart-
mentof VeteransAffairsofficids. Ser-
vice members qualify for the Mont-
gomery Gl Bill benefits by contribut-
ing a nonrefundable $100 per month
throughout their first year of active
serviceandsuccessfully completingan
active-duty “hitch.”

Walking away from the benefitisa
waste of agreat investment, VA offi-
cialssad. Atthecurrent $536 monthly
benefit for 36 months of full-time
schoaling, the bill pays $16 for every
$1 membersmust invest, according to
Dennis Douglas, VA deputy director
for education services.

He and other VA officids stressed
Montgomery Gl Bill benefitsdonothave
to be paid back, unlike student loans.

Recent changes to the Montgomery
Gl Bill makeit evenbetter, VA spokes-
man Terry Jemison said. The program
now paysthe cost of some preparatory
coursesfor collegeand graduate school
entrance exams. Also, digibility has
been expanded to include some officer
training school graduatesand surviving
spouses, he added.

For moreinformation onthe program
visit the GI Bill web site at:
www.gibill.vagov. The web ste offers
detailed information, application forms
and frequently asked questionscovering
theMontgomery Gl Bill, earlier Gl Bills
and other VA educationa programs.
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Promotion rate equals good news

WASHINGTON (AFPN) — This
year' srecord-setting staff sergeant pro-
moationratebringsmoreairmenintothe
NCO ranks earlier, which Air Force
officids say will ad retention and put
theAir Forcemoreinlinewiththeother
services average sew-ontimes.

“This year's promotion rate of 51
percentbringstheAir Forceclosertothe
other services average sew-ontimes,”
sad Lt. Cal. Ndlie Riley, Air Staff
promotionsandeva uationsbranchchief.

The Air Force averages 6.6 years,
with the other services leading with an
average of 4.2 yearsfor the Army; 5.2
for the Navy and 4.4 for the Marines.
Riley said this year's selection rate to
staff sergeant reflects the service' s re-
turn to astableforce structure and end-
srength levelsfollowing years of draw
downandisgood newsontheretention
front.

“Weneed toremember that theseare
thefolkswhowontheKosovoairwar...
went to Africaand saved livesand are
supporting‘ red’ combatinSWA (South-
west Asia) every day, sad Brig. Gen.
Michad C.McMahan, Air Staff person-
nel force management chief. They are
performing abovetheir rank every day
— now we will begin to recognize the

respongbility they havehad by promot-
ingthem. They haveadready risentothe
chdlenge and passed — with combat
flying colors.”

With the increased promotion rates
and lower time-in-serviceand time-in-
grade levels, there has been adrop in
Promotion Fitness Exam scores.

In 1996, the average PFE score was
just over 56, according to Air Force
officias. It climbed to 73 in 1998, but
dropped to 49 this year. The PFE and
Skill Knowledge Test evauate com-
petitivenessamong peers, withthe PFE
focusing on subjects such as Air Force
history and customs and courtesies,
whereas SKT covers job knowledge
and experience, Riley said.

“ Assupervisorsandcommanders,we
need to ensure our people understand
theimportance of the PFE inthe devel-
opment of awell-rounded NCO,” she
said. “Wemug asoremember thefive-
level shortage we' ve been faced with,
combined with the hectic operations
tempoover thepast fiveto 10years, has
madeour senior airmenwork extraordi-
narily hard and with resounding suc-
Ccess.

“We' reconfident that our command-
ersand supervisorsaredoingagrestjob

in identifying and determining their
troops qudlifications for promotion,”
the colond said.

As the security forces manager at
Altus AFB, Okla,, Chief Magter Sgt.
Charles Davis sad he isn't too con-
cerned about the relatively younger
NCOs.

Hesaidthat many of thesenior airmen
in his squadron are aready fulfilling
supervisoryroles,“ soit’ snotgoingtobe
amgjor move for them or us, because
they’ vebeendoingagoodjob supervis-
ing dready,” Davissaid.

“We're in a trangtion period right
now,” Rileysaid.” Ourtop-fiveNCO-tier
increaseto56 percent givesusevenmore
authorizations — and we need to pro-
motefolkstofill them. Wecan expect to
seepromotion opportunitiesfor the next
fewyearsunlikethosewe veseenbefore,
withsaw-ontimesforourmid-level NCOs
declining acrossthe board.

“Theseimproved promotionrateswill
put moremoney introops pocketsear-
lier, which will help relieve financia
stress and improve qudlity of life,” she
sad. “We vedwayssaid werun out of
stripes before we run out of qudity
people. Now wehavethestripestogive

those qudity people.”

®CDC from Page 1

“Asyou can see, thisisreally atwo-
part problem,” Deihl said. “The CDC
process, bothfor theindividua andthe
supervisor, isnot gettingtheattentionit
deserves.” Theindividual hastoaccept
responsibility for their own career pro-
gressionsandthesupervisor hastostay
on top of training to ensure the right
things are getting done.”

So, how dowefix theproblem?“As
far asour recommendationsgo, we' ve
gone'backtobasics,’” Palmasani said.
“WEe regivingthetraineesass gnments
and using those assignmentsto evalu-
ate them. It's a good check-and-bal-
ancetechnique. Also, our trainingman-
agers compile amonthly training-sta-
tusreport, whichisbriefed tothecom-
mander. If atraineeis not keeping up
withtraining, hisnameisinlights.”

Other recommendetions from the
study include;

eTrainees doing homework, com-
pleting self tests, taking notesand mak-
ing flashcardsonkey points— super-
visorsconductingreview of homework.

oOrderingtheexamassoonasCDC
volumes are complete.

e Supervisorsconductingacompre-
hensivereview of al material.

eTaking apretest tomeasuretrain-
ees knowledge.

eMilitary personnd flight offering
afternoon examsfor swing-shift work-
es.

eMaintenancetraining flight devel-
oping acourse on “How to Study.”

e Supervisors placing emphasis on
CDC importance and getting morein-
volvedintraining.

“Recommendationsfor the supervi-
sorsarepretty cut and dry,” Palmasani
said.“ They needtofindquality timefor
theCDC program. For thetrainees, the
bottom line is they have the overal
responsibility — wecan't teakethetest
for them.”

Sincethefindingsand recommenda
tionsof thisstudy havejust recently been
implemented, there are no redl results
yet. “It's il too early to tell if these
messuresaregoingtofix theproblem,”
Pamasani said.” Butl thinkwe vepretty

much nailed down the causes”

According to Deihl, CDC failures
are problems at other Air Force bases
also. “Thisismainly are-focuson the
rightway tosuperviseour folksand put
the attention where it needsto be,” he
said. “A personisonly goingtopay as
much attentionto hisCDCsashisboss
expectshimto.

“Trainingisthesolutiontotheprob-
lem, not the source of the problem,”
Deihl added. “ The325th Fighter Wing,
liketherest of thecombat air forces, is
short on five- and seven-level mainte-
nance people. The Air Force is doing
what it can to bring in new recruits.
That means more three-levels, equat-
ing to an even larger workload for our
five- and seven-levels, who are being
asked to train and mentor them.

“We must remember we are part of
Air Education and Training Com-
mand,” he said. “Training isour busi-
nessand our peopleneedtounderstand
that CDCs are important and deserve
whatever timeit takesto get themdone
— wegrow our own future.”

OFIRE from Page 1

aged aircraft regained altitude and
was directed to make an emergency
landing at Kuwait City International
Airport 48 minutes away.

Last year, Air Force firemen re-
ceived three of the four DOD
firefighter awards. Senior Airman
Delton J. Tills, USAF Academy,
Colorado Springs, Colo., wasnamed

Military Firefighter of the Year;
Tetsuro Hayashi, assistant fire chief
at Kadena AB, Japan, was named
CivilianFirefighter of the Y ear; and
the 314th Civil Engineer Squadron
Fire Department, Little Rock AFB,
Ark., was named Fire and Emer-
gency Services Department of the
Y ear. TheAir ForceHeroism Award
winner was David LaPlante, a

firefighter at Moody AFB, Ga.

AFCESA is a 200-person field
operating agency that providestoals,
practices and professional support
to Air Force civil engineers world-
wide. One of its main areas of re-
sponsibility is providing training,
equipment, management practices,
computer and technical support to
al Air Forcefirefighters.
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Commander’s
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Brig. Gen. William F. Hodgkins
325th Fighter Wing
commander

The “dog days” of summer are
quickly coming to an end. School
will soon be back in session, and
although Tyndall approaches the
end of its“ 101 Critical Days of
Summer,” safety needs to remain
on the forefront of everyone's
mind.

With only four weeks of the
“101 critical days’ remaining,
Air Education and Training
Command has had four traffic-
related fatalities — one claimed
Tyndall’svery own.

Although the Air Force does
extremely well overall in the
areas of traffic- and sports-rel ated
fatalities within the United States,
we cannot become complacent.
Please watch out for each other,
don't let up — help keep our
Tyndall family safe.

On another issue, we' ve been
letting our guard down lately,
especially with driving under the
influence of alcohol. Team
Tyndall’ sdrinking-and-driving
statistics have increased steadily
over the last few months. We've
had about 12 incidents in 2000
alone, five more than last year at
thistime.

We all know drinking and
driving can be a fatal mistake!
Alcohol impairs driving skills
such as reaction time, coordina-
tion, attention, visual awareness
and judgment. So think
‘safety,” not only for you, your
friends and your family, but
also for the innocent people
who may be affected by your
actions. | ask you to please be
responsible when drinking —
designate someone to drive and
stay alive!

With the winding down of
summer, comes the ‘ gearing up’
for Tyndall’s Operational
Readiness I nspection. Yes, |
know it’s not until January, but

Brig. Gen. Hodgkins

prior planning and preparation
iscritical if we want to water the
IG’s eyes. It'stime to start
thinking about the inspection
now! Know the inspection
criteria; do a self-evaluation;
take note of areas that need
improvement; make changes as
soon as possible. Tyndall isan
outstanding base, so let’s make
sure we're ready to prove it to
the January inspection team by
preparing for their visit today!
On the subject of looking good
and being ready for inspection, |
was privileged to join Col.
Bledsoe, 325th Fighter Wing
vice commander, at Tyndall’s
Annual Vehicle Roll-by Tues-
day. The entire event was held

8:30-11 a.m. Tuesday through

Thursday.
Tyndall’ s vehicle fleet must

continue to meet the test of
serviceability and mission
responsiveness. The roll-by gives
us, as commanders, the opportu-
nity to identify those vehicles
that require painting, corrosion
control and interior upgrades, so
as to better support our people
and make the best use of our
allocated budget.

What an outstanding turnout!
Everything looked great. All |
haveto say isWAY TO GO
Trend Western — thanks for
your continued service to Team
Tyndall!

Every day, the people and
continuous mission accomplish-
ment of Tyndall leave me with an
excellent impression of this base
and this team. Having my first
flight at Tyndall on Monday, |
was once again in awe of your
performance as | watched one of
the thr ee best fighter squadrons
in the Air Force, the 1st FS, in
action! | send my sincerest
thanksto the “ Fighting Furies’
for making my ‘first’ flight at
Tyndall an incredible ride.

To the rest of the team, have a
great week.

Action Line

Staff Sgt. John Asselin
From left to right, Col. Armand P. Grassi, 325th Logistics Group
commander, Col. William L. Bledsoe, 325th Fighter Wing vice
commander and Howard Funkhouser, Trend Western Corp. project
manager, discuss the quality of the vehicles as they paraded by
Wednesday for Tyndall’'s Annual Vehicle Roll-by.

The Action Lineisyour direct
lineto me. It is one way to make
Tyndall a better place to work and
live.

Action Line calls are recorded
and staffed through the proper
agency. The goal isto provide you
with an accurate, timely response.
Y ou must leave your name, phone
number or address to receive a
response.

Questions or comments of
general interest will be published
in this forum. This avenue should
only be used after coordinating
problems or concerns with
supervisors, commanders, first

sergeants or facility managers. If
you're not satisfied with the
response or you are unable to
resolve the problem, call me at
283-2255.

For fraud, waste and abuse
calls, you should talk to the office
of inspections, 283-4646. Calls
concerning ener gy abuse should
be referred to the energy hot line,
283-3995.

Brig. Gen. William F. Hodgkins

325th Fighter Wing
commander

Q. Inreferencetothe
recent fee hike notice for
child care, the end of the
document statesthat com-
manders may give a 20
per cent discount for each
additional child at the child
development center. |
would like to know why
some other bases offer this
discount but it is not offered
here at Tyndall?

A. The document that you
arereferring to is anews
article from the Armed Forces
Press Service, and is meant to
represent information from
across the Department of
Defense. Unfortunately, the
article fails to note that the
statement which mentionsthe

20 percent discount does not
apply to all branches of the
armed forces. Other branches
may give such discounts, but
the Air Force is specifically
prohibited from doing so by
direction of Headquarters U.S.
Air Force, Directorate of
Services, Family Member
Programs. Therefore, Tyndall
cannot, by Air Force policy,
give such discounts.

If you would like to see a
copy of the Air Force Direc-
torate of Services' complete
policy regarding child care
fees, or if you need any
further information, please
contact Martha Robinson,
Tyndall Child Development
Center director, 283-4701.

S0 XN
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Lt. Col. Richard McSpadden
325th Fighter Wing

operational readiness inspection
chief

Imaginethat it' s February 2001.
The operational readiness
inspection isover and the Air
Education and Training Command
ingpector generd team hasjust
finished their out brief. Asyou
walk out of the base theater, how
doyoufed? Areyou burging
with pride, with yoursdlf, your co-
workersand your organization?

Or not... areyouwalking out
feding that you missed an
opportunity; feding that you
should have donealittlemore;
could have been morethorough in
your preparation? Clearly, we
want thefirgt vison.

Thebest-selling author Stephen
Covey advisesto “beginwith the
endinmind.” Theendin mind for
usisafeding of prideand
accomplishment that resultsfrom
showing the AETC |G team why
we retheworld’ sbest training
wing and how we do it day-to-day.

Themost important stepin
achieving our visonisattitude.
We must not fear the ORI, nor

Positive attitude, vision
prepare base for ORI

dread it, we musgt embraceit. We
must seeit as opportunity, an
opportunity to excel, to highlight
our people and showcase our
programsto therest of AETC.

A postiveattitudeis contagious.
Onceafew peopleinthe organiza-
tion become eager and optimidticit
will soon permesate the unit and
become part of the culture. When
that happens, energy and enthusiasm
become second nature and negative
attitudesare squashed. All of us
occasiondly have bad days, but if
we ve hd ped esablish apositive
culturein our unit, our co-workers
will pick usup and hep usregain
focus Unitswith apositive culture
have an dectricity you canfed
whenyouwak inthedoor.

Whether aunit isanticipating or
dreading the ORI will result from
the collective attitude of itspeople.
So aswe begin our marchto ORI
success, let’ sgtart with our attitude.
Areyou dreading the ORI?Do you
recognizeit as opportunity? The
endwehavein mind is success,
pride and accomplishment &t the
ORI out brief...amileson
everyone' sfaces. Thebeginning
of that successisapodtive attitude.
How’syours?

Base security Is
everyone’s business

Tech. Sgt. John E. Peloquin
325th Security Forces Squadron
information security manager

Bdieveit or not, security is
everyone sbusiness, from guarding
personnel and resourcesto protecting
classfiedinformation.

Protecting classified informationis
not just handling documents appro-
priately or storing equipment in safes.
It ds0 meansthat any knowledge of
classfied information you havein
your head must be equaly protected.

If you found classified information
unattended, would you know what to
do? How would you protect it? To
whom would you report it? To
answer these questions and more, you
need to contact your unit security
manager. They areresponsblefor
ensuring you know what to do.

If they train you, who trainsthem?
Thisiswhere the 325th Security
Forces Squadron’ sinformation,
industrial, and personnel security
managerssepin. Asthe focd point
for baseand ateunitson
Tynddl, it' stheir job to ensure
classified information is properly
protected and personnel havethe

proper clearance levelsto access
information.

Information security isasystem of
policies, procedures and requirements
established under presidential
executive ordersto protect informa-
tionthat, if subjected to unauthorized
disclosure, could reasonably be
expected to cause damage to nationa
Security.

The 325th SFSinformation security
officeisresponsiblefor ensuring base
and associate unitscomply with
Department of Defense directives
and Air Forceingtructionson training,
safeguarding, marking and storing
classfied materids. Thisisaccom-
plished through quarterly security
managers trainingwith meetings,
education and training and annual
program reviewswithinthe units. The
officeisalso responsiblefor industria
security, assisting base contractorsin
the handling and safeguarding of
classfiedinformation.

Theinformation security officeaso
assistsunit security managersin
ensuring personnel meet proper
clearancelevelsto work around
classified information and equipment.
Inthisarea, they ded mostly with

periodic reinvestigationsand initial
investigations of security clearances.

Dueto abacklog of security
clearancesthroughout the Air Force,
unit members have adeadline of Aug.
31 to complete their periodic
reinvestigation packages. Oncea
clearance package has been com-
pleted and returned, it isforwarded to
the 497th Inspector Generd at Balling
AFB, Washington, D.C. There,in
conjunction with the defense security
sarvice, decisonsare madeto grant,
suspend or revoke personnel clear-
ances. Unit membersnot mesting the
sugpense deadline chancethe
possibility of having their security
clearancesrevoked. When aclear-
ance packageis completed, please call
your unit security manager.

Theinformation, industria and
personnel security managersare ready
to assist base and associate unitsin all
security matters. If you have ques-
tions pertaining to clearance levelsor
the protection and handling of
classfied information, please call the
information security office, 283-9914
or 283-9911. Remember, be security
conscious— the Air Force mission
dependsonit!
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AF family takes
care of Its own

When far from home AF
members have someone to
turn to during the bad times

Courtesy of a fellow Team
Tyndall member

The Air Force takes care of its
people— | am living proof.

Throughout my 10 yearsin the
Air Force, | have either been
witness to, or the recipient of, the
care our people give each other.

Asan airman with few stripes
and afamily, | didn’t have to worry
about Thanksgiving dinner —the
people on the base gave us every-
thing we needed for a huge holiday
meal. At Christmas, | didn’t haveto
worry about cutting short on the
groceries so the kids could have a
wonderful day with gifts— Air
Force people took care of us. When
my grandmother died, | didn’'t have
to worry about getting home for the
funeral —my Air Force family

helped me get an Air Force Aid
loan and plane tickets.

Now | have more stripes, but
the same kind of people were
standing ready to help me when |
needed it. They stepped forward
last week.

On Aug. 2, | came home and
discovered my house had been
broken into and robbed. They took
thetelevision, stereo, VCR,
computer and more. They only left
clothes, furniture and dishes. Worst
of all, the thievestook my 9-year-
old daughter’ s Beanie Babies —the
ones“Dad gave me.”

My first call wasto the police. |
didn’t have to think about where
the second call would go — it went
to my office. A few minutes after
the police arrived, another person
in uniform drove up —thistimethe

uniform matched mine. Thefirst
order of business was to make sure
the kids were OK. The second was
to give me ahug; it was the number
onething | needed at that moment.
That night, we didn’'t have to worry
about dinner or staying in ahome
that was freshly violated.

The next morning when | went to
work, sitting at my desk was a new
TV, aVCR and, most importantly,
adozen Beanie Babies. The next
time someone wants to complain to
me about how we don’t take care of
our people, they might want to
think twice.

If this happened to me back
homein Michigan, my family
would have been therein a
moment’ s notice to support and
help me. Now that | am in Panama
City, my Air Forcefamily did the
job aswell asmy biological one
would have.

| am not a special example—|
have seen this show of support
every time someone had a personal
tragedy. Air Force people take care
of Air Force people!

Take time
with your
kids — read
together!

Protestant

Communion Service: 9:30 am.
Chapel 1

General Protestant Service:
11:00 am. Chapel 2

Sunday school: in recess for the
summer

Kids' Club: in recessfor the
summer

Cathalic

Daily Mass: noon Monday
through Friday, Chapel 2;

Tyndall's chapel schedule

Reconciliation: 4 p.m. Saturday
Mass: 5 p.m. Saturday,

Chapel 2

Mass: 9:30 am. Sunday,
Chapel 2

Religious education: in recess
for the summer

Chapel 1: 283-2691

Chapel 2: 283-2925

Spiritual Maintenance: 283-2367
Other faith groups: Call 283-
2925
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Feature

Overcoming obstacles both on land, in water
Team Tyndall member jumps at chance to ...

Bring home the gold

for the United States Military Pentathlon team

1st Lt. Catie Devlin
325th Fighter Wing
public affairs

With five events, two teammates and the world as his audi-
ence, one Tyndall member provesthat “man cannot really exist
without afixed point in thefuture” — agoal worth fighting for
—inthiscasg, ‘thegold.’

Capt. James Tanner, 325th Medical Operations Squadron
physicd therapist, along with Navy Lt. Grant Staats, Navy
SEAL, and Cmdr. John Wieres, F-14 pilot, comprised the three-
person U.S. team that took first place in marksmanship and third
place overal inthe NATO Interallied Confederation of Reserve
OfficersMilitary Pentathlon in Berlin, Germany, Aug. 1-3.

According to the CIOR, the military pentathlon is ademanding
five-event, three-day team contest between NATO nations, which
tests reserve component officers’ skillsand physica readinessfor
combat.

“Thewhole competition is based on ateam effort,” Tanner
said. “You' re entered as athree-person team, and that team hasto
complete al five eventstogether, while wearing the host
country’suniform and firing the host country’ sweapons. This
way we'reall onthe sameplaying field
—equa.”

Thefive events of the military
pentathlon, outlined by the CIOR,
include:

eThegandard NATO land-
obstacle cour se— a paved 500-meter
track containing 20 demanding ob-
stacles, which requires coordination,
strength, technique, agility, anaerobic
conditioning and fortitude.

eThewater-obstacle course—a
five-obstacle, 50-meter course that
requires strength, coordination and

into play. Do you put your rabbit out front or have him fall
behind and pass somewhere el se on the course? Basically, this
event isnot something | liketo do often — it's very punishing.”

Theland navigation courseisa so known as* orienteering” in
Europe. “It can be amogt anything,” Tanner said. “They giveyou
amap and acompass, and you never know where you're going to
end up or how you' re going to get there. Thisyear we had to
navigate through some old World War |1 bunkers, but in Canada
it waswhite-water canoeing down araging river. We cdl this
event the adventure run because we never really know what's
going to bethrown at us; thisiswherewereally work asateam.”

Day oneisthe marksmanship competition, day two istheland
and water obstacle courses and day threeisland navigation.
These three days of competition, however, are prefaced by
weeks, months and even years of training.

“I’ve competed atotal of six timesin Canada, France, Norway,
Denmark, England and Germany — off-and-on since 1990,”
Tanner said. “1 first got involved through the Reserve Officers
Training Corps, basically because | wasatrack runner. When |
went out for the pentathlon that first year, | was obviousy
skewed. For athree-person team, my running wastoo fast and
my swimming wastoo dow, but oncel competed, it was so
chalenging that | had the driveto get
the gold.

“I've gotten alot more balanced
sincethen,” Tanner said. “My running
has 4 owed down quite abit, but my
swimming and strength haveincreased.
I’m amuch better competitor than |
was, al dueto training and experience.”

Thetraining that the U.S. Military
Pentathlon team undergoesis compiled
into afour-week program held about a
month prior to the pentathlon in San
Antonio, Texas, and designed for both
mental and physical preparation.

strong swimming skills.

eRiflemar ksmanship — acourse where the competitor fires
the standard infantry rifle of the host nation at targetslocated 200
metersfrom thefiring line. The course of fire consists of aslow,
precision-fire phase and arapid-fire phase.

ePistol mar ksmanship — acourse where the competitor
firesthe standard side arm (pistol) of the host nation at targets 25
metersfrom thefiring line. The course of fire consists of aslow
precision and arapid-fire phase.

eland navigation and military skills course— asix to 10-
mile cross-country, land navigation course that the three-person
team must complete using various maps and acompass. It
requires cool thinking under physical stress, and the teams must
carry the weapons used in the marksmanship competition, while
completing an assortment of demanding military tasks.

“The50-meter swimisbasically asprint while the land course
has some strategy involved,” Tanner said.

“The best way to accomplish the land obstacle courseisto do
it al individualy, since the team scoreisbased on the last
person’stime,” he explained. “But there are areas where you
have to work together to overcome an obstacle. Some can only
be accomplished one a atime, others may only havetwo lanes
instead of three,” he added. “ Thisiswhere the strategy comes

“Novices haveto attend the whol e training camp, otherwise
they’ d never be able to make theteam,” Tanner said. “It'sthe
absolute worst year. You' re so miserable from getting beat up,
learning al the obstacles. But once you learn, you don't haveto
relearn every year; you become part of the cadre, one of the
coaches.”

For Tanner, being aveteran of the competition iswhat helped
him make the team this year.

“Originaly, | didn't think | would be ableto participatein
Berlin because | couldn’t get time off from work,” Tanner said.
“Soingtead, | went down to help out asthe team physical
therapist. | jumped into afew of thetimetrials and wound up
having the best time for the obstacle courses combined. | was
extremely surprised, but | train year-round lifting weights,
running, biking and participating in triathlons— | guessit paid
off.

“I came back to Tyndall trying to figure out how to get a
replacement so | could compete,” Tanner continued. “ Thewhole
process went back and forth up until the day | 1eft. Finaly, my
boss, Lt. Cal. Yolanda Jmenez, 325th MDOS commander, told
me to go and not worry about areplacement. That wasreally
great, and | pretty much owe our win to her. Without her support
| never would have beenin Berlin.”

Capt. James Tanner, 325th Medical Operations Squadron physical the

After airplane cancellations and missed flights, Tanner wound
up arriving at the pentathlon for the opening ceremonies—
everyone else had been there aweek prior. “| camered closeto
telling Staats and Wieresto put another guy in there because |
didn't fed | wasready,” Tanner said. “| was very worried about
my performance. They were great teammates, and | knew they
had trained so hard the whole year — | didn’'t want to let them
down. Now I’'m glad | competed.”

Eighteen countries participated in thisyear’smilitary
pentathlon, and it was the best finish for the U.S. team in more
than five years. “We brought home the gold medal in the
combined pistol/rifle team marksmanship and placed third for
the whole pentathlon combined,” Tanner said. “It wasthe
closest any of usindividually had come to winning the whole
thing— it wasreal tight.”

When asked what keeps him coming back year after year,
Tanner said, “It'sthe chalenge of throwing al those events
together into one competition, the camaraderie with teammates
and the exposure to other NATO military members— | loveit.”

Tanner’sfinal words about thisyear’swin sumsit all up, “It
wasjust agreat day to be an American.”
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rapist, leaps over the “four-step” obstacle during this year’s military pentathlon summer training.

Tanner, middle, and past teammates row down a raging river, while participating in the
land-navigation course during the 1991 Military Pentathlon in France.

Far left: Tanner aims the
German G-3 rifle during the
marksmanship portion of
the recent pentathlon.
Center left: A Canadian
men'’s team tackles the five-
meter ladder during
training in Vermont in 1999.
Left: From left to right,
Navy Lt. Grant Staats, Navy
SEAL, Tanner and Cmdr.
John Wieres, F-14 pilot,
sprint to cross the finish
line of the land-obstacle
course in Berlin.
(Editor’snote: For more
information about the military
pentathlon and how to apply,
vigt theweb site at:
wwwmilitarypentathlon.com.)
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Awareness, prevention minimizes
chance of contracting rabies

Rabies can be
100 percent
preventable

Courtesy of Tyndall Public Health

Rabiesisin our areaand apoten-
tial threat to our people worldwide.

It's a viral disease that attacks
the central nervoussystem and can
infect any mammal.

Typically, the disease is spread
by thebite or scratch of aninfected
animal. However, saliva from an
infected animal can getintoawound
or mucousmembraneand al so cause
the disease.

Accordingtothe FloridaDepart-
ment of Health, 31 animals from
April to June have tested positive
for rabies in Florida. The raccoon
is considered the most prevalent
wildliferabieshostinFlorida. How-
ever, any exposureto raccoon, bat,
skunk, coyote, fox, otter, bobcat,
stray cat or dog should be consid-
ered high risk. It can be difficult to
determine if an animal has rabies
because wild animals will fre-
guently not exhibit any signs of the
disease. However, any wild animal
exhibiting odd behavior such as
staggering, approaching humansor
activity during the day (for noctur-
nal species) should be considered
potentially rabid.

Since any mammal can contract
rabies, not only are our pets at risk

but so are we.

Fortunately, rabies in humans
rarely occursin the United States.
Only 37 casesof humanrabieshave
been reported between 1980 and
1998. But since this disease is fa-
tal, who wants to be part of that
statistic?

It'svery important to seek medi-
cal attention immediately if you
think you might have been exposed
to rabies. Many people have heard
about the old treatment for rabies
consisting of 23 painful injections
into the abdomen. Thankfully, the
preventative treatment today con-
sists of only one dose of immune
globulin, an injection, and a series
of five vaccinations. The current
vaccine is relatively painless and
giveninthearmlikeafluor tetanus
shot.

Of course, the best practice is
prevention. Following simple pre-
cautions can keep ussafe. Here are
some hel pful hints provided by the
Centers for Disease Control :

eEnsure family dogs and cats
have current rabies vaccinations.
Vaccination can be obtained by
calling the base veterinary office,
283-4038, or by using an off-base
veterinary service.

eAvoidall contact withwild ani-
mals, especially those that are sick
or injured.

eDon't feed the wildlife.

eDon't take in any wildlife as a
pet.

eRemember that an animal can
appear healthy and still transmit
rabies.

——
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2nd Lt. Chris Dunn

Army Capt. Scott Allen, Tyndall Veterinary Office doctor of veterinary medicine, completes a routine check-
up on Cassidy, a five-month-old dalmatian.

ePrevent domestic petsfromroam-
ing; pets should be kept safely con-
fined or on aleash.

If abite occurs, takethefollowing
steps:

eQuickly andthoroughly washthe
bite with soap and water.

eSeck immediate medical care.

The doctor will determine if rabies
treatment is needed.

eRemember what theanimal looks
like and where the bite occurred.

olf possible, obtain vaccination
information and the pet owner’'s
name, addressand phone number for
bites by domestic animals.

eDo not try to capturetheanimal.
This may result in additional inju-
ries.

Rabies can be fatal, but it is also
preventable. For more information
on rabies, call public health, 283-
7138, or the base veterinary office,
283-4038.

Help Lls Conserve

Think
before
you

drink.
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Communicating effectively
enhances relationships

Staff Sgt. Todd Klusek
81st Training Wing
Military Equal Opportunity

KEESLER AIR FORCE
BASE, Miss. — Have you ever
considered just how important
effective communication really
is? While it doesn’t quite rank up
there with food, clothing and
shelter, our ability to communi-
cate effectively plays an essential
rolein our lives.

Everyone, from the medical
clinic to the flightline, depends on
effective communication to get
the job done. Let’'stake alook at
communication and how it
impacts the working environment
and possible ways of improving
our own communication skills.

Communicationisasimple
process. A sender sends a
message to areceiver who in turn
lets the sender know the message
has been correctly received.

Unfortunately, we all know it
doesn’t alwayswork that well.
Sometimes barriers get in the
way. Emotions and moods of
individuals can have aremarkable
effect on a conversation. Rank,
an accent or even personal
appearance can also affect
communication.

Take amoment and think about

how you feel when talking with
your boss as opposed to a subor-
dinate. Doesit feel different?

Now, what if the variable was
race, color, religion, national
origin or sex? We would have to
be naive to believe our prejudices
and stereotypes could not have an
impact, intentional or not, on
communication.

The key isto know your
personal biases and to make a
conscious effort to be objective
no matter what the situation.

Communication has animpact
on the working environment. It
should not surprise anyone that
effective communication tends to
have a positive impact on the
unit. However, when communi-
cation goes astray, it can have a
devastating impact on mission
effectiveness.

Within the unit, it’s much
easier to go about your daily
business if you feel comfortable
talking with your coworkers. On
the other hand, how hard isitto
overcome a bad first impression
or to heal a heated emotional
disagreement? If left unresolved,
these two situations can lead to
the worst morale killer of all, “the
office feud.” If youworkina
customer service area, you not
only represent yourself; but you
also represent the entire office or

flight. Your ability to ensure
effective communication impacts
more than just your unit. Re-
member — a satisfied customer
may tell someone of his or her
experience, a dissatisfied cus-
tomer will tell everyone.

If we think of communication
asaskill, we can parallel it to any
other skill in that improvements
can always be made with practice.
Listening isavital part of
effective communication that’s
often overlooked. While talkers
are a dime a dozen, good listeners
are hard to find.

There's hope for us, though.
When listening, we must concen-
trate on paying attention, keeping
an open mind and making avalid
attempt to understand what the
other person istrying to say
before we think about what our
reply is going to be. Hopefully,
we will then find ourselves on
someone’ s “good listener” list.

We can a'soimprove our communi-
caionskillsby practicing“emotion
management.” All too often, wevent
our frustration on an unsusgpecting,
innocent person who just happened to
beinthewrong place a thewrong time.

Aswith anything worthwhile,
improvementsin this area take
some work, but the sooner you
start, the better you will communi-
cate. It all beginswith you.
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Senior NCO epitomizes
Alr Force core values

Master Sgt. Russell E. White
Southeast Air Defense Sector
first sergeant

Several weeks ago, one of
our senior NCOs' integrity was
tested. He passed that test —
would you, given the same
situation?

While on the way to Toys R
Us with his wife one Saturday
afternoon, Master Sgt. Rick
Bacon spotted something lying
in the center median of 23rd
Street. Bacon’s wife stopped
the car and he jumped out to
retrieve a“ratty looking”
wallet. As he opened the
wallet, he noticed that it held
an out-of-state driver’ s license,
a copy of ahigh school
diploma, a L ouisiana hunting
license, a valuable promotional
certificate, a handwritten note
with directions to the Panama
City Days Inn and $710.

According to Bacon, several
thoughts ran through his mind:
“Who couldn’t use $710?"

But the solution was never
really a question — he “did the
right thing.” He went to the
Days Innto seeif he could
find some information about
the person to whom the wallet
and money belonged. Driving
into the parking lot, he saw a
group of people standing
beside atruck. He stopped to
ask if they knew the young

man. When Bacon said he had
something that belonged to
him, the group reacted with
excitement.

| would have loved to see the
ook on the face of the 20-year-
old husband and father as he
learned his wallet had been
found! The young man was
visiting Panama City, working
with an out-of-town construc-
tion crew and hiswife and
infant were staying with him at
the hotel. The money in his
wallet was from his paycheck,
which had just been mailed to
him the day before.

The entire family was
thrilled that the wallet had
been returned. The young man
offered areward, but Bacon
turned it down. He told the
young man that if he wanted to
reward him, the best way
would be to let others know
there are still honest peoplein
the world.

I’ m hoping the young man
will let the local newspaper
hear his story, but if he
doesn’t, | wanted the base to
know that “integrity first” is
more than just a core value
hanging on the wall. When you
see Bacon, give him an “atta
boy!” Then ask yourself, “If |
had a similar experience, how
would | react?” Hopefully, we
will all have the same response
as thisfine senior NCO.
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J T 0 EI=7 b >
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Your link
to what’s going on

AUGUST

Santa Maria barbecue

A SantaMaria-stylebarbecueis10am.-1
p.m. today outside the base commissary. A
‘Full Meal Dedl’ is $4 and includes a beef
hoagie, chips and a soda. The proceedswill be used to help
offset the price of tickets for the wing dining out Sept. 30.

GCCC registration

Registration for Gulf Coast Community College's fall
semester is 8 am.-6 p.m. today. Late registration and the
opportunity to drop or add courses will be Tuesday-Thurs-
day. Admissions and testing requirements need to be com-
pleted prior toregistration. Fall classeswill start on Monday .
For more information, call the education center, 872-3892.

Open spearfishing tournament

The Tyndall Dive Club’ s 30th Annual Panama City Open
Spearfishing Tournament will continue today through Sun-
day. Any businessor individual interested in event sponsor-
ship can call Peggy Geil, 283-4565.

Command chief position

An opening existsfor command chief master sergeant for
the 14th Flying Training Wing, Columbus AFB, Miss. The
reporting date is Sept. 30. Chief master sergeantsinterested
in applying can send their application package to: 14FTW/
CCC, Attention Chief Master Sgt. Tealy Williams, 555
Seventh St., Suite 201, Columbus AFB, Miss. 39701-1000.
For more information or application package requirements,
call Chief Master Sgt. Tealy Williams, DSN 742-7005.

Anger-control workshop

Thethree-sessionanger-control workshop
will continue 2-4 p.m. Monday in thefamily
advocacy conferenceroom. For moreinfor-
mation, call family advocacy, 283-7272.

=z
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Couples’ workshop

The four-session couples’ communication
workshopwill continue 3-5p.m. Tuesday and
Aug. 29 in the family advocacy conference
room. For moreinformation, call family advocacy, 283-7272.

L
)
—

o Softball tournament
w 2 3 The 83rd Fighter Weapons Squadron’s
= Summer Slam softball tournament will be

Aug. 25-26at Tyndall’ sFalconand Federal
fields. Teams can be comprised of military members, depen-
dentsand Department of Defenseciviliansand employees. A
$100 team entry fee must be provided by Wednesday. A
coaches’ meeting will be 1 p.m. Thursday in the conference
room of Building 225. For more information, call Senior
Airman Jason Swats, 283-2976 or Senior Airman Joseph
Martel, 283-4652.

> Boating skills course
I 24 The Coast Guard Auxiliary Flotilla 19
= boating skills and seamanship course will

in the
Tyndall community

begin 7-9 p.m. Thursday in the classroom next to the Coast
Guard Station on Coastal Systems Station. Thecoursewill offer
knowledge of seamanship and navigation rules. There is no
chargefor theinstruction, but a$25 materia chargeisnecessary
for thetextbook and study guide. The coursewill meet Tuesday
and Thursday eveningsuntil Oct. 10. For moreinformation and
acourseschedulewithamaptotheclassroomlocation, call Don
O'Neadl, 769-1896

— Dental-assistant program
o 2 5 The 325th Dental Operations Flight isaccept-
ing applicationsthrough Aug. 25 for the Ameri-
can Red Cross-sponsored vol unteer dental assis-
tant training program. Up tofive applicantswill bechosenfor the
six-month course scheduled to start Sept. 11. For moreinforma-
tion, call Tech. Sgt. Richard Cotterman, 283-7590.

= Breast-feeding class

@) 2 8 A breast-feeding classwill be 3-5p.m. Aug.
= 28 in the family advocacy conference room.
For more information, call family advocacy,

283-7272.

5 29

GPS navigation course

The Coast Guard Auxiliary Flotilla 16 navi-
gation by global positioning course will be 7-9
p.m. Aug. 29in Room 231 of the Gibson lecture
hall in Gulf Coast Community College’s Student Union East
building. The cost of the courseis $20 for materials. Registra
tionand payment will start at 6:30 p.m. thenight of theclass. For
more information, call Paul Sutliff, 271-0650.

NOTES

Reserve program

The Individual Mobilization Augmentee Program provides
reserviststheflexibility tochoosewhenthey wanttodotheir duty.
They work out their schedule with the active-duty supervisor at
thebeginning of theyear. Thel M A requirementsmay belessthan
the traditional reserves. Most IMAS do twelve inactive duty-
training daysayear plusatwelve-day active-duty tour. IMA duty
isperformed M onday through Friday, except for career fiel dsthat
work shifts, such as Security Forces. Toview IMA vacancies, go
to the Headquarters Air Reserve Personnel Center web site at:
www.arpc.org/arpc.htm and click on assignments or visit the
Headquarters Air Education and Training Command web siteat:
www.aetc.randol ph.af.mil/res . ang/afreserve.htm. To apply or
to receive additional information, call Master Sgt. Kathleen
Buchanan, DSN 487-2562, commercia (210) 652-7865 or toll
free, (800) 877-4721.

Host family needed

The non-profit Council for Educational Travel USA Exchange
Student Programisseekingahost homefor al7-year-oldexchange
student from Hong Kong dueto arrive in late August. He speaks
English, hashisown spending money andinsuranceandiseager to
become a participating member of an American family for five
months. Hosts provide room, board and parental guidance for the
student during the year. For more information on hosting this boy
or agirl from Germany, call the CETUSA office, (888) 725-7747.

Upcoming dining out

Tyndal’ s DefendingtheDream’ Dining Out will be Sept. 30
a the Pdican Reef Enlisted Club. Limited seating will be
available. Thissocia eventisfor military, nonmilitary spouses,
friends and civilians to meet at a forma military function.
Military members must wear mess dress or the semiformal
uniform. For moreinformation, call your first sergeant.

RETIREE NEWS

Social Security benefits

TheSocial Security Administrationisofferingamonthly
electronic newdetter entitled “e-news.” The newsletter will
contain updated information on subjects such as retirement,
survivor's disability, supplemental security income, Medi-
care, lawsand regul ationsand wagereporting. Tosignup for
regular e-mail delivery of the newsletter, log on to:
www.ssa.gov/ and click on the subscription button.

Another resourcefor retireesisthe“ 2000 Retired Military
Almanac” which can be ordered directly from the publisher
for $7.95 or $8.95for first classmail. This252-pagea manac
contains information on military health care, including
TRICARE, Socia Security legidlation, veterans benefits
and space-available lodging and travel.

Toorder, writeto Uniformed ServicesAlmanac, Inc., P.O.
Box 4144-AB, FallsChurch, VA 22044 or to order by credit
card, call toll free, (888) 872-9698. A copy of thealmanacis
alsoavailablefor useinthe Tyndall RetireeActivitiesOffice.

YARD SALES

Thefollowingyard salesareschedul edfor Saturday: 3682-
B Kidling Loop, 3163-A Tiger St. and 3543-B Andrews
Loop. All yard sales are held between 8 am.-4 p.m.

BASE THEATER

Today: “The Perfect Storm” (PG-13, language and scenes

of peril, 130 min.)

Saturday: 2 p.m. — “Chicken Run” (G, animated, 83 min.)
7 p.m. — “The Perfect Storm”

Sunday: “Chicken Run”

Thursday: “ The Perfect Storm”

BERG LILES DINING FACILITY

Today
Lunch: hamburger stroganoff, mustard-dill baked fish
Dinner: french-fried fish, savory baked chicken

Saturday
Lunch: baked ham, Cajun baked fish
Dinner: hamburger Parmesan, creole pork steaks

Sunday
Lunch: baked chicken, onion-lemon baked fish
Dinner: baked Italian sausage, baked tuna and noodles

Monday
Lunch: tamale pie, baked fish
Dinner: lasagna, Szechwan chicken

Tuesday
Lunch: Caribbean jerk chicken, pork adobo
Dinner: country captain chicken, mustard-dill baked fish

Wednesday
Lunch: sauerbraten, jaegerschnitzel
Dinner: Swedish meatballs, savory baked chicken

Thursday
Lunch: chicken Parmesan, golden-fried fish
Dinner: roasted pork loin, Hungarian goulash

Menus are subject to change.
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Tyndall Il ROTC says ‘thank you’

Cadet Joel Bloomquist
Reserve Officer Training Corp

The cadets and staff of the Air
Force Reserve Officer Training
Corp would like to thank the
people of Tyndall for their sup-
port in making our recent field
training an overwhel ming success.

The Tyndall II ROTC encamp-
ment consisted of 260 cadets and
staff whowereherefor fiveweeks
of training.

A special ‘thank you' goes out
to the following agencies for go-
ing above and beyond the normal
call of duty: the chaplain corps;
325th Security Forces Squadron;
325th Comptroller Flight; 325th
Fighter Wing safety office; 325th
Medical Group; 1st Fighter Squad-
ron; 2nd Fighter Squadron; 95th
Fighter Squadron; Air Combat
Maneuvering Instrumentation;
325th Training Squadron; Trend
Western Technical Corp; 325th

Civil Engineer Squadron explo-
sive ordnance disposal flight;
325th CE fire protection flight;
Detachment 1, 823rd RED
HORSE Squadron; Tyndall Of-
ficers Club; Headquarters, Air
Force Civil Engineer Support
Agency; 325th MDG aerospace
physiology; 325th Operations
Support Squadron; 325th Services
Squadron lodging; 325th SVS
food serviceand the Southeast Air
Defense Sector.

Spotlight

2nd Lt. Chris Dunn

Staff Sgt. Gary A. Suvill

Squadron: 325th Services Squadron

Job title: Fitness center NCO in charge

Yearsat Tyndall: Fiveyears

Hometown: Brooklyn, N.Y.

Why did you join the Air Force: To see the world and further my
education.

M ost excitingfacet of your job: Meeting new peopleand hel pingthem
achievetheir personal and physical best.

Short term goals: Continue studying to make technical sergeant.
Long term goals: Complete along and prosperous career in the Air
Force.

Favorite book: “Promotion Fitness Examination Study Guide’
Favorite movie: “Soul Food”

Hobbies and off-duty activities: Spending time with my family,
working out and watching movies.

Drinking & Driving
Don't Mix o ﬂ
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Sports and fithess

On the run

2nd Lt. Steve A.
Vorisek, 325th
Training Squadron air
battle management
student, gets in his
daily aerobic workout
during lunch by
running on one of the
fitness center’s
treadmills.

2nd Lt. Chris Dunn

Intramural men’s

softball

Team Wins Losses
Federal league

325 LSS 19 3
AFCESA 18 4
RHS 17 5
325 CES 16 6
325 SVS 14 8
TW 12 10
CONS 11 11
53 WEG 9 13
CONR 7 15
83 FWS 2 5 17
SEADS 2 3 18
325TRS 2 0 21

Intramural men’s

softball
Team Wins Losses
Falcon league
325 0SS 16 4
325 SFS 16 4
1FS 13 6
325 MSS 12 7
SEADS 1 11 8
325TRS 1 10 9
325 MDG 9 10
325 COMM 8 11
325 MXS 1 6 12
95 FS 4 16
83FWS 1 0 18

Intramural
women’s softball
Team Wins Losses

Eagle league

325 OPS GP 6
NCOA 5
325 MDG 4
325 COM 0

0 wwEk

There's only one way
to come out ahead
of the pack.

Yo

Every member
of Team Tyndall
is valuable.
Play it safe,
don’t become a
statistic.

Uil

American Heart
Association

WETRE FISHTIMNG FONR
R LIFE




